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Building the Future One Minority Teacher at a Time

The Goal of Project Pride Mentoring

Project PRIDE is a $1.2 million grant received by USF and the Polk County School
District to increase the number of males and minorities in Elementary Education.
The success of Project PRIDE will have national implications, as well as directly
impact the diversity in elementary schools.

The Project PRIDE team has developed a structure of support to pipeline college
education majors beginning their junior year through the first two years of
employment with the school district. One key component for the success of this
grant is mentoring. The goal is to provide effective mentoring that successfully
transitions mentees into an elementary classroom where 100% of their students
achieve academic and social success.

We will have two types of mentors, faculty/staff or alumni mentors from USF to
support students in the collegiate environment and teacher or administrator
mentors from Polk County School District to support students in the professional
environment.
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